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Abstract

The study aimed to assess the fit of a four-dimensional measurement model of organizational learning in
schools, covering trust and collaborative climate, initiative-taking, shared and monitored mission, and
professional development. It also examined teachers’ perceptions regarding the extent to which these
dimensions are practiced in public schools in Al Batinah South Governorate, Oman, and investigated
differences based on gender . A quantitative approach was used, with structural equation modeling applied
to data from 383 teachers. The results showed a good fit between the field data and the proposed model. The
study also found a moderate degree of organizational learning practices across all dimensions, with
statistically significant differences favoring female teachers. The study concluded with recommendations

and directions for future research.
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