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Abstract

This study delves into the multifaceted issue of youth unemployment in the countries of the Gulf
Cooperation Council (GCC), where it is nearly twice as high as the average unemployment rate in
the region. Given that, a significant proportion of the population in these countries comprises of
youth; this problem poses a significant obstacle to the development of a knowledge-based
economy. Furthermore, the lack of youth participation in the labor market has become a pressing
issue, thwarting national and United Nations’ sustainable development goals (SDG) related to
decent work which strives to ensure workers are getting fair treatment and pay. The study reveals
that youth in the GCC are underutilized, with they being five times more likely to be unemployed
compared to adults. The problem is particularly acute among females. This paper outlines the
limitations of nationalization policies aimed at increasing youth labor participation and provides
policy recommendations that take into account the diverse perspectives of different stakeholders
and the varying situations in different countries.
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Summary

The lack of youth participation in the labor market in GCC has raised major concerns. However, most
countries lack accurate data on youth unemployment and are yet to develop policies to tackle this national
issue (Kabbani, 2019). The lack of available data caused difficulties in the development of effective
policies (Elbanna, 2022). While governments recognize the impact of youth unemployment on the
economic growth and stability (Mina, 2021), and are taking steps to raise employment, the outcomes so
far have been disproportionate. For instance, because of the local youth being predominantly employed
in the public sector, the sector has become oversaturated, and employment opportunities have become
scarce. Meanwhile, the youth seems to show less motivation to engage in the private sector. Additionally,
with the government’s reliance on income from the natural oil and gas reserves, the youth are at the brink
of growing unemployment. As such, the labor participation has been impacted by the gap in education,
skills, and the labor market requirements. To address this issue, the key is to ensure the effective transition
from education to employment involving different sectors (Kabbani, 2019). For instance, the female
educational attainment has been higher than males in many countries in the region; however, it did not
translate into employment. In addition, the lack of labor force productivity reduces the relevance of local
youth to the private sector.

The paper proposes several policy solutions to tackle the issue of youth unemployment and to improve
unemployment ratios. The first two policy recommendations are calling for the GCC governments to
create a data economy and encourage collaborations among stakeholders in policy development and
implementation. First, it suggests facilitating the development of a creative and innovative mindset to
meet the demands of the private sector. Second, bridging the gap between education, skills and labor
requirements can ensure effective youth transformation policies. Third, establishing a performance-based
pay culture to increase participation in the private sector (Elbanna & Fatima, 2022). Fourth, there is a
need to increase the levels of female youth labor participation, particularly in the private sector given
that there are similarities and differences concerning the discouraging and encouraging factors among
male and female national job seekers (Elsharnouby et al., 2023). This is important because there are both
similarities and differences in the factors that discourage or motivate male and female GCC job seekers
(Elsharnouby et al., 2023). Finally, it is recommended that the GCC governments develop a standardized
process of data management by developing a data economy.

After examining the extent of progress made on existing policies and questioning the relevance of these
policies in light of more effective data utilization, this study suggests several directions for future
research.
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